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SENCo
Salary: £47,216-£55,311 DOE
Hours: Full time
Contract: Permanent
Start date: January 2027
Are you passionate about making sure every young person gets the support they need to succeed?
At The Haven School, we work with young people whose previous experiences of education have often been challenging, and for whom a traditional approach to learning has not always worked.
Our young people are at the heart of everything we do. We are ambitious for them, but we understand that every young person needs to be understood as an individual. For some, this means carefully adapted teaching. For others, it means therapeutic support, personalised provision, a different approach to communication, or simply having the right adults around them who understand their needs.
We are looking for an exceptional SENCo to join our leadership team and lead the development and coordination of SEND provision across The Haven.
About the role
This is an exciting opportunity for an experienced, knowledgeable and highly relational SEN professional who is passionate about improving outcomes for young people with additional needs.
As SENCo, you will play a central role in ensuring that our pupils' individual needs are understood, their provision is effective, and their EHCP outcomes are translated into meaningful day-to-day practice.
You will work closely with the Headteacher, teaching and pastoral teams, families, local authorities and external professionals to ensure that our SEND provision is ambitious, personalised and responsive to need.
The role will include:
· Leading and coordinating SEND provision across the school.
· Ensuring that pupils' additional needs are accurately identified, understood and appropriately supported.
· Overseeing the implementation and review of EHCP provision and outcomes.
· Coordinating and contributing to annual reviews and other statutory SEND processes.
· Working closely with teaching staff to ensure that provision is appropriately adapted to individual need.
· Supporting staff to develop their understanding of SEND and effective inclusive practice.
· Working with families and external professionals to ensure strong communication and joined-up support.
· Liaising with local authorities and other agencies regarding pupils' needs and provision.
· Supporting the identification of appropriate interventions and additional provision.
· Monitoring the impact of SEND provision and using information and evidence to drive improvement.
· Contributing to admissions and transition processes, including understanding the needs of prospective pupils.
· Supporting pupils and families through transitions into, through and beyond The Haven.
· Ensuring that SEND records and documentation are accurate, up to date and compliant with statutory requirements.
· Contributing to safeguarding and wider pastoral processes where SEND needs intersect with welfare and protection.
· Supporting the development of a culture in which staff understand that SEND is everyone's responsibility.
· Contributing to school improvement, quality assurance and preparation for inspection.
· Helping to shape SEND provision as The Haven develops and prepares for its move to our new site in 2027.
This is not a role that is simply about paperwork and EHCPs.
We are looking for someone who will be visible, relational and closely connected to the daily life of the school.
Someone who will ask:
“What does this young person need from us?”
rather than simply:
“What is wrong with this young person?”
You will need to be confident working strategically while remaining firmly grounded in the experiences of our young people and staff.
What are we looking for?
We are looking for a qualified teacher who:
· Has experience of working successfully with young people with SEND, ideally within a specialist or SEMH setting.
· Has a strong understanding of the SEND Code of Practice and the statutory framework surrounding SEND.
· Has experience of coordinating SEND provision and working with EHCPs.
· Has excellent knowledge of SEND assessment, identification and provision.
· Can build positive, trusting relationships with young people, families and professionals.
· Has high expectations for pupils with additional needs and believes that every young person can make meaningful progress.
· Can support teachers and wider staff to adapt provision effectively.
· Is confident working with local authorities and other external agencies.
· Has excellent organisational skills and can manage competing priorities effectively.
· Is able to analyse information and use it to identify priorities and improve provision.
· Is calm, patient, resilient and emotionally attuned.
· Has excellent communication and interpersonal skills.
· Can work strategically while remaining approachable and visible within the school.
· Is committed to developing their own professional knowledge and supporting the development of others.
· Is able to contribute positively to the wider leadership and development of The Haven.
Experience of working within a specialist SEMH setting, alternative provision, special school, or with young people with complex SEND would be advantageous.
Experience of working with pupils with autism, communication and interaction needs, anxiety, EBSA and/or trauma-informed approaches would also be advantageous.
The successful candidate must hold, or be willing to undertake, the appropriate national professional qualification for SENCOs where required.
Most importantly, we are looking for someone who genuinely believes that a young person's needs should never become a limit on their ambitions.
Why work at The Haven?
The Haven is a specialist school for young people with social, emotional and mental health needs. We provide a safe, nurturing and ambitious environment where young people can rebuild their confidence in themselves as learners.
Our approach is built around relationships, consistency and understanding. We recognise that our pupils may need something different from mainstream education – but we do not believe that means they should receive less.
Our motto is:
Listening. Thinking. Striving for Success.
These words underpin our approach to working with every young person.
We are also entering an exciting period of development. The Haven is preparing for its move to our new site in Cannock in September 2027, where our provision will grow and develop while retaining the relationships, ethos and specialist practice that make The Haven what it is.
The SENCo will have an important role in helping to shape the SEND provision that sits at the heart of this development.
What we can offer you
At The Haven, we want our staff to feel valued, supported and able to develop professionally. We offer:
· A supportive and committed leadership and wider school team.
· The opportunity to work creatively with young people.
· The opportunity to shape and develop SEND provision within a growing specialist school.
· Professional development and opportunities to develop specialist practice.
· Support for relevant professional qualifications and development.
· The opportunity to contribute to the development of our new provision at The Chase.
· A role where you can see the difference your work makes to individual young people.
· The opportunity to work within a specialist setting where relationships really matter.
Interested?
If you are an experienced SEND professional who is passionate about improving outcomes for young people and excited by the opportunity to help shape SEND provision at The Haven, we would love to hear from you.
This is an opportunity for someone who wants to make a genuine difference – someone who can combine strategic leadership with strong relationships and who understands that effective SEND provision starts with knowing the young person.
Come and help us make sure every young person at The Haven has the support, opportunities and belief they need to strive for success.
Expressions of Interest, please send to:
Miss Victoria Jenkinson
Headteacher at The Haven School
vj@thehavenschool.com
or Call: 01785 450261
Applications:
Completed applications should be sent to admin@thehavenschool.com
Please email to request the form.
Closing date: Monday 19th October 2026
Interview date: Thursday 22nd October 2026
The Haven School is committed to safeguarding and promoting the welfare of children and young people. The successful applicant will be subject to appropriate safer recruitment checks, including an enhanced DBS check.
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