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Introduction
The Education Act 2011 places a statutory duty on schools to secure access for pupils to independent and impartial careers guidance that promotes the best interests of pupils to whom it is given and includes information on all options available to them, including apprenticeships and other work-based learning.
Although it prescribes the basic ground rules that apply, the statutory guidance also states that “schools will be free to make arrangements for careers guidance that fit the needs and circumstances of their pupils”. At The Haven our success criteria include successful transition to further education or training as an indication that pupils have made progress during their time with us.

The Role of the School
The Haven perceives careers to be an important part of their therapeutic provision and believe that it is essential to equip all students with the knowledge of what options are available for them once they leave.
The curriculum, at The Haven, is designed to allow all students the opportunity to achieve 5 GCSE’s if appropriate or the criteria needed to secure a place at college or other further educational establishment.  Pupil progress is discussed regularly between keyworkers and curriculum leaders to help support all pupils to reach expected targets. 
The Haven will quality assure careers guidance, including that given independently, to ensure that pupils are given advice that is impartial and is relevant to their needs, and will raise any concerns that might emerge in good time with advisers.  

How students are supported to make career choices/prepare for work as part of the Haven Curriculum:
1. Each student has a career pathway document which is closely linked to the Gatsby Benchmarks (see appendix 1) and serves as an essential part of their keyworker programme.  Each half term a new careers focussed target is set with the students' keyworker and time is dedicated to achieving these in keyworker sessions.

2. Throughout the year, careers lessons are offered as part of our PSHE curriculum and serve as time where students are encouraged to ask questions, investigate what jobs may suit their personality and time to explore different careers.  Curriculum plans for subject areas will include careers information where appropriate and students are encouraged to research jobs linked to certain subjects so they can see what can be achieved if they wish to follow a career in that area.

3. Work Experience forms an essential part of decision making for students.  All KS5 students are encouraged to look at potential work experience placements and are supported to find and attend these where appropriate to each student.  The Haven has started to build some good relationships with a number of workplace providers that support the needs of our students.  These will be reviewed on a regular basis and students will be supported according to their needs.  

4. The Haven will provide a variety of whole school activities at least twice a year.  These may include whole school ‘drop down events’, visits to external careers events and colleges/universities and guest speakers.  The Haven recognises the importance of allowing students to experience options beyond school including work-based learning and further education and encourage students to ask questions to find out more about various options and careers.  Students are supported to complete further education applications.

5. The Haven work with Entrust careers service to provide individual independent advice on available options.  This may take a variety of forms including information evenings, meeting with mentors and advice given on work experience as well as face-to-face interviews.  All Year 11 and key stage 5 students have a 1:1 meeting in which an action plan is created.  The plan is shared with parents/carers and discussed during keyworker sessions.

6. The use of alternative provision at KS4 and KS5 will allow our pupils to study for specialist subjects at a level that meets their needs and will allow them to gain nationally accepted qualifications to access further education, training or employments.  We have established close working relationships with our AP providers and work closely with them to ensure our pupils’ needs are met.  All AP is quality assured on a regular basis and pupil progress is tracked in line with our assessment procedures. Haven staff will either accompany and stay with pupils if required or visit on a regular basis.  At the outset all AP providers will be quality assured to ascertain that all documentation is in place and that Safeguarding and Health and Safety are assured.  We will also ensure that we look to update and recruit new AP providers where is necessary so that all students have their learning needs met as the school continues to grow.

7. BTEC Entry Level 2 Pre-Vocational Studies is a new qualification that is available for all KS5 and some KS4 students.  This is a recognised qualification that has been added to the curriculum to support the growing sixth form and equip them for further education, work-based learning or independent work.  This course focuses on key skills and gives students the opportunity to engage in different units to support the development of these key skills.

8. A careers board is displayed in the Hub area of the school and gives students information about various jobs, careers and career pathways.  This is changed on a regular basis and is kept up to date.  It serves as a signpost for students and offers them different careers to think about.  

9. We have recently developed some good links with MENCAP – this service provides support and internships for our post 16 students who are ready/looking to leave school.  This programme supports students on a one-to-one basis into paid employment.  The Haven school supports the transition onto the programme initially and then MENCAP support students following on from this on an individual basis that is tailored to each student's needs.








Appendix 1

Career profiles
The Haven
A PATHWAY TO MY FUTURE
 PUPIL NAME    :                                                       YEAR GROUP:


 I DO NOT LIKE                         m 

WHAT I FIND DIFFICULT
MY FAVOURITE SUBJECT

WHAT I AM GOOD AT
MY HOBBIES ARE

                                                                              WHAT I FIND DIFFICULT
                                                                     







WHAT I WOULD LIKE TO DO WHEN I LEAVE THE HAVEN










	Progress Diary
RELEVANT ACCOMPLISHMENT e.g. attended a careers fair, listened to careers talk, produced CV, work experience, research, qualifications

	

Autumn 1

	Target:

Date achieved:

Gatsby Benchmark link:


	
	

	

Autumn 2


	Target:

Date achieved:

Gatsby Benchmark link:


	
	

	

Spring 1


	Target:

Date achieved:

Gatsby Benchmark link:


	
	

	

Spring 2 


	Target:

Date achieved:

Gatsby Benchmark link:


	
	

	

Summer 1


	Target:

Date achieved:

Gatsby Benchmark link:


	
	

	

Summer 2


	Target:

Date achieved:

Gatsby Benchmark link:

	
	




Target Ideas:
	Take the careers quiz on www.ucas.com

	Research possible careers on www.prospects.ac.uk/planner

	Send off for college/university prospectus online – most colleges allow pupils to fill out a personality quiz online so they can send tailored information

	Attend the careers drop down day – one each term
	Listen to careers assembly
	Arrange some work experience at a charity shop / café / farm or place of interest to get a tast of the ‘working day’

	Complete a CV
	Visit a college / university
	Arrange for employers to come in and have a chat with a small group of pupils e.g. hairdresser / carer / police

	Have a general chat during keyworker sessions
	Prepare and conduct a mock interview
	Research something of interest from the careers board in the Hub

	Try Springpod – connects students to leading UK employers and promotes apprenticeships
www.springpod.co.uk/schools-colleges
	Prepare a personal statement / list of qualifications and achievements to date
	Talk to other students / sixth formers with similar interests












Appendix 2 Gatsby Benchmarks

Gatsby Benchmarks – What are They?
The Gatsby Benchmarks are extremely topical at present having been explicitly referenced throughout the DfE’s Careers Strategy (December 2017) and the new Statuary Guidance for careers (January 2018). They have actually been around since 2013, here we provide a summary of the benchmarks exploring what they are, how they affect schools and are they any good!
The Gatsby Benchmarks originated in a research report (Good Career Guidance) from the Gatsby Foundation in 2013.  The report was commissioned by Lord Sainsbury and Sir John Holman was appointed to lead a research team to focus on international evidence for ‘what works’ in career development.  The research provides a comprehensive study of career development exploring key elements of good career development, the cost per school for good career development and the economic benefit of career development to the economy.  Price Waterhouse Cooper were commissioned to provide the latter and summarised that the cost of every NEET individual to the government is the same amount required to provide the benchmarks to 280 pupils. The overall annual cost to the government for implementing a good careers guidance strategy is £207 million in the first year and £173 million per year thereafter.  The study explored international evidence from The Netherlands, Germany, Hong Kong, Ontario- Canada, Finland and Ireland.
The report found 8 benchmarks of best practice, which are now more commonly known as ‘The Gatsby Benchmarks.’  They are:
1. A stable careers programme
2. Learning from career and labour market information
3. Addressing the needs of each pupil
4. Linking curriculum learning to careers
5. Encounters with employers and employees
6. Experiences of workplaces
7. Encounters with further and higher education
8. Personal guidance
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