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	Equality and Diversity Statement 

We are committed to promoting equality, diversity, and inclusion throughout our school community. In accordance with the Equality Act 2010, we actively promote understanding and respect for all protected characteristics.

We aim to foster a safe, inclusive environment where every individual is valued and has equal access to opportunities. All staff, governors, and volunteers are expected to uphold and support this commitment in their roles

This statement applies to all school policies and practices and is reviewed regularly to ensure compliance and effectiveness.
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1. Policy statement  
Our school aims to meet its obligations under the Public Sector Equality Duty (PSED) by having due regard to the need to:
· Eliminate discrimination, harassment, victimisation and other conduct that is prohibited by the Equality Act 2010
· Advance equality of opportunity between people who share a protected characteristic and people who do not share a relevant protected characteristic 
· Foster good relations across all characteristics – between people who share a protected characteristic and people who do not share it. The protected characteristics are: 
· Age
· Disability
· Gender reassignment 
· Marriage or civil partnership
· Pregnancy and maternity
· Race 
· Religion or belief 
· Sex 
· Sexual orientation 
Our school aims to promote respect for difference and diversity in accordance with our school values.  

2.  Roles and responsibilities 
The governing board holds ultimate responsibility for ensuring that equality is embedded within the life and ethos of the school. They will make certain that the equality information and objectives outlined in this Policy are not only published, but also effectively communicated to the entire school community, including staff, pupils, and parents or carers. This commitment extends beyond publication, requiring governors to update the equality information at least once every year. Furthermore, the equality objectives themselves will undergo a formal review and, where necessary, revision at least once every four years to ensure they remain relevant and impactful.
In order to ensure that the day-to-day progress towards these objectives is maintained, governors will delegate operational responsibility for monitoring their achievement to the headteacher.
The headteacher will lead by example in fostering a culture of equality within the school. They will actively promote knowledge and understanding of the school’s equality objectives among both staff and pupils. The headteacher will monitor the school’s success in meeting these objectives and will provide the governing board with regular updates. In carrying out their duties, the headteacher will have “due regard” for the potential implications of any decision or action on individuals with particular protected characteristics, ensuring that equality considerations are embedded into all aspects of school leadership and decision-making.
Every member of the school staff shares responsibility for upholding this commitment to equality. All staff are expected to take this document into account in their work and to contribute to achieving the equality objectives set out in Section 7.

3. Promoting equality   
We recognise our duties under the Equality Act 2010, and we are committed to meeting all non-discrimination requirements. Wherever relevant, our policies explicitly refer to the importance of preventing discrimination and other forms of prohibited conduct.
Staff and governors are regularly reminded of their responsibilities under the Equality Act, with these reminders often forming part of discussions during meetings. When such matters are raised, they are formally recorded in the meeting minutes.
All new staff members receive training on the Equality Act ensuring that they understand both the legal requirements and the school’s approach to equality. In addition, all staff participate in refresher training, designed to reinforce their knowledge and keep them up to date with best practice. 

4. Ensuring fairness and equality of opportunity 
As set out in the DfE guidance on the Equality Act, the school aims to advance equality of opportunity by:
· Removing or minimising disadvantages suffered by people that are connected to a particular characteristic they have (e.g. pupils with disabilities, or gay pupils who are being subjected to homophobic bullying)
· Taking steps to meet the particular needs of people who have a particular characteristic
· Encouraging people who have a particular characteristic to participate fully in any activities (e.g. encouraging all pupils to be involved in the full range of school societies) 
In fulfilling this aspect of the duty, the school will:
· Have due regard to analysis attainment data for pupils with different characteristics 
· Analyse data to determine strengths and areas for improvement, implementing responsive actions as required. 
In addition to the information about pupils, we will consider how our activities as an employer affect staff with protected characteristics. As a school, we will evaluate data with regards to staff characteristics to assess impact of actions taken to secure fairness and equality of opportunity for all. 
 We will make sure that with any data we publish to show how we meet our equality duties, individual staff or pupils will not be identifiable. This means we may not publish data if it relates to a small number of staff or pupils to preserve their confidentiality.

5. Promoting respectful and inclusive relationships  
We are committed to fostering positive relationships between individuals who share a protected characteristic and those who do not. We achieve this by promoting respect, understanding, and a sense of community across all aspects of school life.
We encourage tolerance, friendship, and appreciation of a wide range of religions and cultures through our curriculum. This is embedded not only in subjects such as Religious Education (RE), citizenship, and personal, social, health and economic (PSHE) education, but also in other curriculum areas. 
Pupils are made aware of our behaviour and anti-bullying policies, ensuring that they understand the school’s expectations for respectful and inclusive conduct.
We work in partnership with our local community, organising trips and activities that connect pupils with the community and local faith groups around them.
The school also implements initiatives designed to reduce tensions and promote cooperation between different groups of pupils. We actively encourage participation in a wide range of activities, including sports clubs, and work closely with parents to build understanding and appreciation of different cultures.
In addition, we have established links with individuals and organisations that possess specialist knowledge about particular protected characteristics. These relationships help inform and strengthen our approach, ensuring it remains relevant, sensitive, and effective.

6. Considering equality in all decisions 
We have due regard for equality considerations whenever significant decisions are made. Equality implications are assessed both during the development of policies and at the point of decision-making, with ongoing review to ensure these considerations remain relevant and effective.
When planning any major activity or event, the school evaluates the potential impact on specific groups. For example, when arranging a school trip or activity, we consider whether:
· The date coincides with any religious holidays
· The venue and activities are accessible to pupils with disabilities
· Equivalent facilities are available for both boys and girls
To evidence our commitment to these duties, the school maintains a written record in the form of a risk assessments which has due regards for equality factors. These documents demonstrates that relevant equality considerations have been actively addressed. 

7. [bookmark: _Hlk204682754]Equality objectives   
Objective one: 
Promote accessibility of digital learning and resources for all pupils
By 2028, ensure that all digital learning platforms, online resources, and educational materials are fully accessible to every pupil. Resources will be differentiated and adapted to meet individual learning needs. 
Actions:
· Conduct a comprehensive accessibility audit of all existing and new digital tools, platforms, and resources to identify potential barriers.
· Provide ongoing training for all staff on inclusive digital practices, including the use of assistive technologies and strategies for differentiating online content.
· Expand the use of appropriate assistive technologies, such as screen readers, captioning, speech-to-text software, and adjustable interfaces, to support pupils with specific needs.
· Regularly review and update digital resources to ensure they remain accessible and inclusive as technology and pupil needs evolve.
· Gather feedback from pupils and parents to identify areas for improvement and monitor the impact of interventions on engagement and learning outcomes.

Objective two: 
Enhance community engagement to reflect diversity and inclusion
By 2028, the school will expand and strengthen meaningful partnerships with local community groups, organisations, and leaders that represent a wide range of cultures, faiths, and protected characteristics. These partnerships will support pupils’ learning, broaden their understanding of diversity, and foster a strong sense of inclusion both within the school and the wider community.
Actions:
· Enhance existing relationships with local cultural, faith-based, and community organisations that can contribute to school life and pupil development.
· Organise joint projects, workshops, and learning initiatives that involve pupils working collaboratively with community partners to explore diverse perspectives and experiences.
· Invite community speakers, leaders, and experts to deliver assemblies, talks, and interactive sessions on topics related to equality, diversity, and inclusion.
· Plan and implement culturally inclusive events, celebrations, and themed weeks that reflect the diversity of the local community and encourage pupil participation.
· Incorporate community engagement activities into the curriculum wherever possible, linking learning outcomes with real-world experiences.
· Monitor and evaluate participation, engagement, and the impact of these initiatives annually, gathering feedback from pupils, staff, parents, and community partners to continuously improve the programme.
Objective three
Strengthen pupil participation in decision-making and school governance
By 2028, enhance opportunities for all pupils, including those from underrepresented groups, have meaningful opportunities to engage in decision-making processes within the school. This will help pupils influence policies, school activities, and overall school life, fostering a sense of ownership, empowerment, and responsibility.
Actions:
· Expand representation: Ensure school councils (student voice), focus groups, committees, and other decision-making bodies include pupils from a diverse range of backgrounds, abilities, and protected characteristics, where possible.
· [bookmark: _GoBack]Support leadership development: Provide mentoring, guidance, and tailored training to help pupils develop leadership, communication, and advocacy skills. Offer opportunities for pupils to lead initiatives, chair meetings, or represent peers in school forums.
· Collect and act on feedback: Regularly survey pupils and hold structured discussion sessions to gather feedback on inclusivity, school policies, and activities. Ensure responses are analysed and acted upon, with outcomes communicated back to pupils to demonstrate the impact of their contributions.
· Promote accessibility and inclusion: Adapt meetings, materials, and communication methods so all pupils can participate fully.
· Celebrate and acknowledge contributions: Recognise pupils’ achievements and contributions to decision-making through assemblies, newsletters, or awards, reinforcing the value of pupil voice in shaping school life.
· Monitor and review: Track participation rates, diversity of representation, and effectiveness of pupil-led initiatives to ensure continual improvement and equitable engagement across all pupil groups.

8. Monitoring and review  
Equality objectives will be reviewed at least every 4 years. 
The governing body ensures this policy is reviewed regularly or when legislation changes.
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